Market Wage and Benefit Schedule Los Angeles/Orange Counties

DC 1

ARCA/MCA and District Council 16
Service Master Labor Agreement
ARCA/MCA
Sep ber 5, 2022 - S ber 3, 2023
Classification - . Wage | PTO | Total Tgxqb[e N&w‘ Pension* | Natlr Penslon”“ 401A** %Jm !glnlng |Natl. Train| PIPE | ARCA/MCA | (Dues***) | Total
- == — — - U
Journeyman I 5747;5:3h $3.100  $50.98 7[:ss 73 $86: 62T B 7517.5@ %051  $230 0. 38& - (;735)1 ~ $74.47|
Foreman (115%) o hsisggq $357, $58.63 $9. 73‘ $8.62 .62 ,$L5£I ~ so51 izgolf 5038 (2.85)  ss2. 12
General Foreman (125%) | $5985 388 $63. 73f$9 73]  ¢$862  $150/ $0.51]  $230 so 10/ so 35 $038  (2.85)  $87.22
— T ‘ ‘
CertifiedJourneyman | 888 $310  $5198 $973  $862  $150 s101  $175  $010 s035  soss (s s7saz
Certlﬁed Foremanills%) »T o $56.. 21T $3 57 o $§97\8 $9.73| SSEZL o 7$i0\ - EQQL - 7517 75], - io 10| $0.35 - $0.3817777(72785) %83 22
Certified General Foreman (125%) f  $61.1( mT $3. aaT $6a.98| $0.73)  $8.62| $1.50]  $1.01] $175)  $0.10| $0.35]  $038]  (2.85) $88.42
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Apprentlce categories (oney  year ea each) | N a T | | e I R a B N N R i
Apprentice 1 (50%) | s239a] s155 sgsisigg %000,  s076  $0.26]  $2. 3:3L 5010 $0a8  $0.3 38 (220 $39.78
Apprentice 2 (60%) L $73[ $18 86 $30.59)$10.23) $0.00,  $0.76,  $0.51| $238)  $0.10 $0.26 $0. 38 (220)  sa5.21
Apprentice 3 (70%) 1 ~ s3352]  $2a7 $35.69) $10.23|  $0.00| 8076 $0s1  $238  $0.10 [ $0. 25‘ $0.38| (2.211)1 ] $50.31
Apprentice 4 (80%) ‘ $38.30)  $2.48 $40.78| $10.23)  $0.00| $0.76|  $0.77| _$238]  $0.10/ $0.26 $0.38 (2.20) $55.66
Apprentice 5 (90%) B | $43.09/  $2.79 $45.88) $10.23|  $0.00| $0.76|  $1.02| $2. 38, $o.1oﬁ so.zsj $0.38| (2.20) $61.01}
| | | - [ [ ] . | | 4_7_ | | [ 1
First Three Years as an MES (****¥): 1 \ | [ \ J | ‘ | | B ]
|Mechanical Equipment Serviceman (MES) | 50-80% [ 8% | [ s9.73]  $2.84 $0.76__$0. | $1.84 $o.1g#'_ $0.26 $0.38/ (2.20)
_ | L | i | .‘ | | [ |
After Three Years as an MES: N [ | | | ‘ [‘ | \ ‘# [ |
Mechanical Equipment Serviceman (MES) 50-80% | 8% | | $9.73  $3.62 $1.13]  $0.00 $1.84] $0.10/  $0.26/ $0.38 (2.20)!
>0-8 | L. L ! ! ‘ —
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Trad ( ) [ ‘ [ ‘ ‘ | | I ‘ [
minimum wage varies by City/County ‘ minimum wage ‘ ‘ | ‘ ‘ | \ |
see CA Labor Code $1§ 50 $1 24 $9.73 $1.38 $0.76] $0.00 $1.84 $0.10 $0.18 $0.38 (2.20)|
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(*)p rate includes $.50 per hour as described in S. LA 4.01.D for all Journeyman Classif MES Classifications and the Trademan Classification L T e
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(*) H&W rate includes $.50 per hour as described in Section LA 4.01.D for all Apprentice Classifications ~NC A N7 N Y 1|
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(**) $.01 of the 401-A Defined Contribution shall be used to pay the program M\Isﬁnﬂve costs. \ [ i D [
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|(***) Retiree Bonus and Dues are included in the base wage for all classifications and for all hours worked. After taxing, _deduct the approprlate Retiree Bonus and Dues from wages i}
[ The per employ which is included in the "Composite Rate" is sent to the Joint Trust Depository. | i P L ‘ 1 | i
For classifications paying ($2.85) Dues, are comprised of District Council 16 dues check-off of ($1.10), Local Union 250 Dues of ($.70) and Local Union 250 Retiree Christmas Bonus of ($.95) and United Assodiation Organizing (5
For classifications paying ($2.20) Dues, are comprlsed of District Council 16 dues check-off of ($1.10), Local Union 250 Dues ($.05) and Local Union 250 Retiree Chdshnas Bonus of ($. 95) and United Association Organlﬂns ($.10)
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(***%) N: T’f‘ 5 sion Plan Apprentice, First Three Years MES & Tradesman Contributions should be 5 so% of Journeyman National Pension. The National P  fuding improvement plan (FIP) filed with/the IRS notes $.76 c
therefore the National Pension Contribution for Apprentice, First Thr eeYears MES & Tradesrnan at this time are $ 76 | 1 |
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NOTE: The Employer shall pay to the QRQALMQ Promotlon Fund ¢ $ .38 per | hour worked for all dasslﬁggjons under thls Agr t. That
will berlinrclldgdln the “Cgmloggejate" is to be sent to the Joint Trust Depository. S I I o ‘ﬁ o
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